Percy Main Primary School
Positive Behaviour Policy

Introduction
Schools are not the victims of bad behaviour; rather they are the managers of good
behaviour. Whilst we recognise that society and home background are important influences
on behaviour in school, we can make a difference to the way pupils learn and behave by
working in partnership with parents, carers and the wider community. Good behaviour does
not happen automatically and should not be taken for granted.
Rationale
Children learn by example. If they are treated politely and with respect, they will treat others
the same way. Our Positive Behaviour Policy permeates through every part of school life and
informs the manner in which the pupils are treated. All staff, parents and visitors are
expected to be good role models, showing respect for all members of the school community
and to promote this through everything we do. Good manners and respect for each other are
inherent in the life of the school.
We believe that everybody who attends our school have the following rights:




Aims










The right to learn
The right to be happy
The right to be valued
The right to be safe

To provide a social climate in which pupils, staff and parents work positively together
To encourage co-operation between all members of the school community
To enhance and develop positive self-esteem
To develop strategies to ensure that confrontation is kept to a minimum
To promote a sense of responsibility in all members of the school community
To promote a sense of fairness and respect when dealing with behaviour issues
To develop a calm, safe, happy environment where children are able to learn and staff
are able to teach effectively
To reward children who follow the school rules
To ensure children know their rights and responsibilities and understand the
consequences of the choices they make

Objectives
 To form clear guidelines to which all members of staff can follow
 To form a clear code of practice that is shared with all members of the community

We are respectful communicators who:
 Are equally respectful to adults and children
 Are polite
 Concentrate on our tasks
We show resilience through:
 Coming to school every day
 Being on time
 Trying our best
 Never giving up
We show we care for ourselves, each other and the environment by:
 Helping each other
 Being successful
 Wearing our uniform with pride
 Respecting and caring for our school, our local community and the wider world
Our ‘Golden Rules’ are:
 We are always kind – we do not hurt each other
 We always work hard – we never waste time
 We listen to people – we do not interrupt or shout out
 We are respectful – we value everybody and their possessions at our school
 We are polite – we show good manners
 We are honest – we always tell the truth
Praise and Rewards
Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe
that rewards have a motivational role, helping children to see that good behaviour is valued.
The commonest reward is praise, informal and formal, public and private, to individuals and
groups. It is earned by the maintenance of good standards as well as by particularly
noteworthy achievements. This is as true for adults as for children. Rates of praise for
behaviour should be as high as for work. We have high expectations of pupil behaviour and
positive behaviour is always acknowledged and praised. Staff look for every opportunity to
praise good behaviour and good work as a means to maintaining a positive ethos in the
classroom.
The children from each class (Nursery to Year Six) will be placed into a house (Lighthouse,
Angels, Priory and Tyne Bridge). The children will be able to earn house points for hard work
and good behaviour. Each class will have a chart per house to record points awarded to
them. These will be reviewed at the end of each half term. The winning house will be
announced in assembly and presented with a trophy. In addition, they will receive a reward
as a treat for their hard work. The overall winning house at the end of the year will receive a
medal and certificate to document their achievement.
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Early Years
We promote the School’s Golden Rules to encourage good behaviour and acknowledge the
same in an age appropriate manner. If necessary, children who are unable to behave
appropriately are given “time out‟ – i.e. removed from an activity, sitting apart from the
others for a period of time. Foundation Stage staff work very closely with parents/carers and
outside agencies in dealing with children who may be experiencing difficulties.
The school encourages and acknowledges good behaviour/achievements with:
 Verbal and non-verbal praise (including peer praise)


Stamps, stars, stickers, learner of the day, whole class awards e.g. marble in the jar,
extra playtime etc. All rewards devised by class teachers must feed into the school
reward system. Sweets must not be used as a reward as it is against our Healthy
Schools Policy



Sending children to the Headteacher/Deputy Headteacher for good work/behaviour



Letters/postcards/phone calls home for good behaviour and work



Parent/teacher consultation



Any other reasonable reward suggested by individual classes

Our restorative behaviour ethos
We encourage a restorative approach to undesirable behaviour through promoting values
which separate the pupil from the behaviour. We seek to promote an atmosphere which
celebrates success for all across all areas of school while also accepting that mistakes or a
failure to achieve something can occur. We promote self-awareness through reflection,
encouraging individuals to take accountability for their actions while supporting our pupils
to find a way to repair any harm caused in any situation.
To support and guide our pupils each classroom has a team player display to reflect a
stepped reward, warning and sanction process relating to their behaviour choices.
1st stage = I’m on the pitch and working hard on the team

This is the starting point for each child at the beginning of every day; their name will be displayed
on or around the pitch. If the child remains on the team throughout the day they are awarded a
house point.
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2nd stage = warning issued

The child’s name is removed from the team pitch and placed on or around the referees warning
whistle. A verbal warning will be issued which will inlcude an explanation of why this action has
been taken along with encouragement to correct the same. Displays of resorative behaviour will
earn the child the chance to step back towards the pitch. Staff should encourage children to strive
for this at all times through positive praise.
3rd stage = 2nd warning

Should a child continue to display unacceptable behaviour a 2nd verbal warning will be issued
along with their name being moved to the yellow card. The class teacher will again clearly explain
what behaviour has caused this action and will continue to encourage the child to correct the same,
reminding them that resorative behaviour will earn a step back towards the pitch. Again staff
should encourage children to strive for this at all times through positive praise.
Final warning .
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To ensure consistency and clarity of understanding across our school community the
following matrices outline our behaviour expectations and any rewards / sanctions used
during the restorative approach process.
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All warning behaviours will be logged by class teachers and monitored by the behaviour lead
on a half termly basis.
In implementing the above strategies we strive to use a calm, positive, fair approach where
children are rewarded and acknowledged for good behaviour whilst knowing the
consequences of their actions if they break the ‘Golden Rules’.
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